Page 16 Broadeast EEO Regulations Handbook

LIST OF ALL FULL-TYME JOBS FILLED .
FOR THE 12 MONTHE PERIOD OF _[ [ | ,aﬁmugh M. 32, 202

—_—

Complete this worksheet continuously zvery tiwe & vacsncy is filled

Job Title:. SOJP Q Q({ pﬁ&aﬂﬁﬁ“ﬂmw Filled: _(n ! (% ! A 4__
Job Title:,ﬁ_c-,ﬁ_ NQrz \ W\f‘ n‘f)t/_ Crate Filled: ,_._,J_Logqﬁl({_

Job Title:—

= Date Filled:
Job Title: Date Filled:
Job Title: Date Filled:
Job Title: Date Filled:
Job Title: Date Filled:
Job Tiile: Date Filled:
Job Title: Date Filled:
Job Title: Daie Filled:
Job Title: Date Filled:
Job Title: Date Filled:
Job Title: Date Filled:
Job Title: Date Filled:
Job Title: Date Filled:
Job Title: Date Fiiled:

Place in station’s local public file annually on the anniversary date of the renswal
filing due date. Post on station’s website, if applicable.

© 2003 Womble Carlyle Sandridge & Rice, PLLC - All Rights Reserved
WASHINGTON 79470v2

Frebruary 2003 Edition
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YEARLY TOTALNUMBER OF INTERVIEWEES
AND TOTAL NUMBER OF INTERVIEWEES REFFERED BY EACH
RECRUITMENT SQURCE

Complete this worksieet on the anniversary date of the renewal Silineg due date
using the Ty of Interviewee Sowurces for Each Full-Time Vacancy (Page 16)

Yearly Period Bemmg.w Ending ¢ Novedoug, 2094

Total Mumber of Persons Interviewed for Full-Time Vacancies: S

Total Number of Interviewees Referred by Each Recruitment Source:

Total Nupnber
Recruitment Source Mame of Interviewees

K Pedin |
FotbrrC Aot o US| |
Refovryle p\

—

Sﬁmm:r;/ Z';W/v‘r

LA)C\\C,. '—Sv\_, \

Place in station’s local public file arnually on the anniversary date of the
renewal filing dee date. Post on station’s website, if applicable.

© 2008 Womble Cartyls Saudridge & Rice, PLLC - All Righis Recirved February 2003 Edition
WASHIMGTON 79470v2
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TALLY OF INTERVIEWEE SOURCES
FOR EACH FULL-TIME VACANCY

Complete this worksheet for each full-time vacancy.

Job Title for Vacancy: ( ,gfgg ALY neqer Date Vacancy Filled: '7 /0(7/0[({

Number of

Recruitment Source Interviewees

Referred by
Source

Q\Q- gf_ ccehs oL

o S Wek. o

Use these forms for internal purposes only in order to determine the total number of
interviewees, as well as the total number of interviewees referred by each recruitment
source. Use the results to complete the “Yearly Total number of Interviewees and
Total Number of Interviewees Referred by Each Recruitment source” sheet (Page 19)

© 2003-2010 Womble Carlyle Sandridge & Rice, PLLC - All Rights Reserved 2010 Edition

WCSR 1600533v4
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Page 15

INTERVIEWEE/HIREE RECORD SHEET

Complete this worksheet for every applicant interviewed for any full time vacancy.

Name of Interviewee/Hiree:SgMu m %m

Date(s) of Interview(s): ﬁj ,oll ‘olq

Job Title of Vacancy: 0::2/\

Recruitment Referral Source: Q\LSG/L\

Hired? YES K NO

If YES, Date of Hire: ___J| 1S [y

Form Prepared EY - an e WMNee, 3 Date: |
> J

(271 2Y

Vacancy (Page 18).

Use this worksheet to compile Tally of Interviewee Sources For Each Full-Time

Keep in station's internal files to document compliance if required by the FCC.

© 2003-2010 Womble Carlyle Sandridge & Rice, PLLC - All Rights Reserved

WCSR 1600533v4

2010 Edition
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INTERVIEWEE/HIREE RECORD SHEET

Complete this worksheet for every applicant interviewed for any full time vacancy.

-

Name of Interviewee/Hiree: \

Date(s) of Interview(s):

Job Title of Vacancy: ] ;ifa 2 m( mmc_,_g/
(@]

Recruitment Referral Source:

Hired? YES NO )(J

If YES, Date of Hire: ( 2 L,z S_/ ol.(/(
Form Prepared By! e Mc,&,_/] Date: _ XL)— \7/ 91"/

Use this worksheet to compile Tally of Interviewee Sources For Each Full-Time
Vacancy (Page 18).

Keep in station's internal files to document compliance if required by the FCC.

© 2003-2010 Womble Carlyle Sandridge & Rice, PLLC - All Rights Reserved 2010 Edition

WCSR 1600533v4
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TALLY OF INTERVIEWEE SOURCES
FOR EACH FULL-TIME VACANCY

Complete this worksheet for each full-time vacancy.

Job Title for Vacancy: ; ues &PIQ oY ni{;gg Date Vacancy Filled: (Q’ J ESZ ;"4

Number of

Recruitment Source Interviewees
Referred by

Source

Social pMedia I
LS Qedeo |
gtc.pba-\(_—

Lac\le w ‘

XoNess

Use these forms for internal purposes only in order to determine the total number of
interviewees, as well as the total number of interviewees referred by each recruitment
source. Use the results to complete the “Yearly Total number of Interviewees and
Total Number of Interviewees Referred by Each Recruitment source” sheet (Page 19)

© 2003-2010 Womble Carlyle Sandridge & Rice, PLLC - All Rights Reserved 2010 Edition

WCSR 1600533v4
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INTERVIEWEE/HIREE RECORD SHEET

Complete this worksheet for every applicant interviewed for any full time vacancy.

Name of Interviewee/Hiree: ] el muv\ co
Date(s) of Interview(s): '__(;ﬂ / }/ el"‘

Job Title of Vacancy:  N<\ea Q\p ye,
y

Recruitment Referral Source: Q\r ;Lﬁ},_ M S / <Y \ .\we_,

Hired? YES ><\ NO

If YES, Date of Hire: Lﬂ( |3 I_ol"{

Form Prepared Ey‘ 3-\4_,-\%5 W\%/.) Date: X{az‘j'{alc’(

Use this worksheet to compile Tally of Interviewee Sources For Each Full-Time
Vacancy (Page 18).

Keep in station's internal files to document compliance if required by the FCC.

© 2003-2010 Womble Carlyle Sandridge & Rice, PLLC - All Rights Reserved 2010 Edition

WCSR 1600533v4
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INTERVIEWEE/HIREE RECORD SHEET

Complete this worksheet for every applicant interviewed for any full time vacancy.

b TN s
: Name of Interviewee/Hiree: _) )~ ) AN

Date(s) of Interview(s): [ / Q\S_ / ;Z |
Job Title of Vacancy: Sc_ l( S Q(’

Recruitment Referral Source: S;JCA \ ( ML 2 i (5.0

Hired? YES _ NO _>_(

EY TRt L

If YES, Date of Hire:

Form Prepared By: / k Date: / / 25 / ' 4 ll/

A I A TR T S U e e SR el T T T L TR g e -

Use this worksheet to compile Tally of Interviewee Sources For Each Full-Time
Vacancy (Page 16).

Keep in station's internal files to document compliance if required by the FCC.

© 2003 Womble Carlyle Sandridge & Rice, PLLC - All Rights Reserved February 2003 Edition

WASHINGTON 79470v2
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Page 15

INTERVIEWEE/HIREE RECORD SHEET

Complete this worksheet for every applicant interviewed for any full time vacancy.

Name of Interviewee/Hiree: C_C\ VA QQ«\ L

Date(s) of Interview(s): - ' OI 3| ] 24

Job Title of Vacancy: Sl es

Recruitment Referral Source: ! D k& k W~ (LCJ .

Hired? YES NO x

If YES, Date of Hire:

Form Prepared By %\QD—\'\M‘) Meys  Date:
o

(o] 31/ 2

Vacancy (Page 18).

Use this worksheet to compile Tally of Interviewee Sources For Each Full-Time

Keep in station’s internal files to document compliance if required by the FCC.

© 2003-2010 Womble Carlyle Sandridge & Rice, PLLC - All Rights Reserved

WCSR 1600533v4

2010 Edition




INGSTAD
M MINNESOTA

RADIO

NETWORK

KNUJ AM/ SAM 107.3 FM
SALES REPRESENATIVE

Experience preferred, but not necessary!
Flexible schedule!

N\
Email your Resume to: bob@knuj.net
Or stop in and pick up an application today!

317 N. Minnesota St, New Ulm

Next to the Glockenspiel KN@J SA" 107.

(507) 359-2921 ;207“:‘“ dka"‘"_’gi;::f;";zz;zd‘:‘f Simply About Muslc Ul
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SUMMARY DESCRIPTION OF
SUPPLEMENTAL OUTREACH INTTIATIVES

Complere this form to summarize the activities compiled on the Description of
Supplemental Ontreach Initiatives worksheets (page 16). Stations required to engage
in fowr initiatives should use an additional skeetto include remsaining initiotives.

214 YEAR PERIOD BEGINNING De L 00AND ENDING Wod. |, 2002
Specify First Initiative:;{;¥.'() “\&\f\. Sd\u\:\ C&f‘w- Yo.on

Describe activities undertaken to fulfill that initiative:
E))D \)N‘Ltc-ﬂ., - (stned n\g.fbfzr 4 N gggf-\——db - Seley
M ne QEA Ceree Sui— on ;13(?4:.4),0[7 2024

_\A.XLJ-\%)&M%J«_S;. 74 Grade %vujk Umﬂu&

N beddn 4 SW55 M Ao o\.swiv/o-@&-oes

Specify Second Initiative:_ N L Ylus (o -\ S.cde ©F Corm@ dmae
G BN\
Describe activities undertaken to fulfill that initiatve:
L el W B1 Ry, -\-»ﬂ-wua:)
Seaciis b Sedho Moo, Joay

Place in the public file and post an the station’s website annually on the snuiversary
of the renewal filing date.

© 2003 Womble Carlyle Sandridge & Rice, PLLC - All Rights Resecved February 2003 Edition

WASHINGTON 79470v2



FINAL PROJECI

PROGRESS REPORT 2024
Parficipant Eliah Hallman
Participant Email eli@knuj.net
Manager Jake Weber
Manager Email ake@ingstadmedia.com
Coursework 170
Course/exams completed (3 points per course)
Assignment 1 3
What Does Your Boss Want From You¢
Assignment 2 3
Broadcast Scavenger Hunt
Assignment 3 2
The Sales Cycle — Step One: Prospecting
Assignment 4 3
The Sales Cycle — The CNA
Assignment 5 3
The Sales Cycle — The Proposal
Extra Credit 0
The Branding Process, Goal Management, Other
Total Points Earned 184

‘ - P1PlusTraining Status
oo Certified with honors
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